PERSONALITY LAB
Complete the following personality assessments and prepare to meet with your team to discuss.
STEP 1:  THE MYERS-BRIGGS (JUNG TYPOLOGY) TEST
1. Go to:  http://www.humanmetrics.com/cgi-win/jtypes2.asp ( Click on “Personality Type Explained.”  Whose theory is this test based upon, and what is his general view of personality?
2. Click on “Personality Test” and take the test.  What is your four-letter PERSONALITY TYPE: _______  What is your PERCENTAGE of each trait?
3. Based on your “Type Description,” what are your personality type’s:

A. Strengths
B. Weaknesses

C. Relationships

D. Possible careers (click on “Careers” under “Type Description”)
4. Do you think the descriptions above fit your personality?  Why/Why not?
STEP 2:  THE BIG FIVE (O.C.E.A.N.)
1. Go to: www.outofservice.com.  Click on the Big Five Personality Test link.  Click on the Learn more about the Big Five link.  Answer the following:

What statistical method were Costa, McCrae, et. al., using when they discovered there are five basic categories of traits?  Describe how this statistical method works. 

2. Go back, and complete the Big Five Personality test. (You can skip the demographic questionnaire at the end of the test.) 

3.  Plot your results:

Close-minded 
 
|--------------------| 
 Open to new experience

Disorganized
 
|--------------------|
 Conscientious

Introverted
 
|--------------------|
 Extraverted

Disagreeable
 
|--------------------|
 Agreeable

Calm /Relaxed
|--------------------|
 Nervous / High-Strung

4. Describe the traits of people who are high scorers of:

Openness:

Conscientious:

Extraversion:

Agreeableness:

Neurotic:

5. Next, how does it describe you for each trait, and what is your percentile score on each? Circle your highest and lowest percentile score.  

Openness:

Conscientious:

Extraversion:

Agreeableness:

Neurotic:

STEP 3:  MEET WITH YOUR TEAM
1. Discuss & describe: Which Myers-Briggs personality type is most prevalent on your team, and how might that help/hinder a group?
2. Whose score leaned farthest to the right and to the left on each of the Big Five traits?  What does that indicate about the person and what they might contribute to the team?  (Note: There are advantages to both sides of the spectrum.) 
